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Message from the Sheriff 

D. Chad Jensen 

Dear Cache County 

Thank you for taking a few minutes to read our 2021 Annual Report, see the work 

we have been doing, and for being a great community partner with the Sheriff's Of-

fice. 

Having been on the executive board of the Utah Sheriffs Association for the past 

six years and President the last two, I have had the opportunity to work with all 29 

Sheriffs and many Chiefs of Police across our state. Our community involvement, 

partnerships, and excellent working relationships with other law enforcement agen-

cies and city and county elected officials in our valley are not seen anywhere else in 

our state.  

As you will see in the STATS in this report, there were more than 12,000 calls for 

service, thousands of arrests and citations issued, and a jail with 300 or more in-

mates. The Sheriff's Office's number one priority is public safety and problem-

solving. While an arrest or citation is a problem-solving method, it does not always 

have to be the hammer and nail mentality.  

Our Office contracts with fourteen municipalities in our county for patrol services. 

Our jail has inmates from every jurisdiction in the county along with inmates from 

the State Prison, US Marshals Office, Franklin County, and others as needed. Our 

success is due to the fact we have a great relationship with our community.   

Thank you for being a great partner in public safety and keeping Cache Valley a 
place we all want to raise our families. 
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THE MISSION OF THE 

CACHE COUNTY  

SHERIFF’S OFFICE IS TO 

PROVIDE COMMUNITY 

PROTECTION, CRIME  

PREVENTION, DEPUTY 

SAFETY, AND A WELL-

TRAINED PROFESSIONAL 

STAFF BY WORKING  

COOPERATIVELY WITH 

THE CITIZENS WE SERVE. 

EMPATHY 

FAIRNESS 

INTEGRITY 

PROFESSIONALISM 

RESPECT 

RESPONSIBILITY 

TRUSTWORTHINESS 



CCSO ANNUAL REPORT 2021 

LIEUTENANT MIKELSHAN BARTSCHI 

CRIMINAL DIVISION 
See page 16 

— 

Animal Control 

Patrol 

School Resource 

SWAT 

Medics 

LIEUTENANT ROY HALL 

JAIL DIVISION 
See page 16 

— 

Jail Administration 

Corrections 

Inmate Programs 

Medical 

SERT 

Transportation 

CHIEF DEPUTY MATT BILODEAU 

ADMINISTRATIVE DIVISION  
See page 16 

— 

Administrative 

Maintenance 

Custodial Staff 

Evidence 

Records/GRAMA 

EOC 

ORGANIZATION  

CHART 2021 

LIEUTENANT DOYLE PECK 

SUPPORT SERVICES DIVISION 
See page 16 

— 

Civil/Training 

Court Security 

Investigations 

Probation 

Volunteers 

SHERIFF  

D. CHAD JENSEN 

C A C H E  C O U N T Y  S H E R I F F ’S  O F F I C E  

Administrative Division 9%  
Criminal Division* 28% 
Emergency Management 1% 
Corrections Division 47% 
Support Services Division** 16% 
 

* Includes Animal Control 

** Includes Search & Rescue and Explorers 
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C A C H E  C O U N T Y   

S H E R I F F ’S  O F F I C E  
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PAT R O L  D I V I S I O N  

Deputy Hayden Humphreys 

  
The Outstanding Achievement Award is presented to a deputy 
or staff member that excels in the performance of their duty 
above and beyond that which is required during their daily 
course of work. They have exercised competence and have 
been able to inspire others to improve the quality of their work. 
  
Over the past year, Deputy Humphreys has demonstrated  
exceptional leadership and service to our community.  He was 
asked to serve as the office representative to the Cache Valley 

Transit District, and at the same time he volunteered as a regional representative in 
Utah for the Crisis Intervention Team.  
  
Deputy Humphreys was also asked to become an instructor on de-escalation for the 
Sheriff’s Office and was assigned to improve the curriculum for our training. 

  
Because of Deputy Humphreys’ high level of engagement, initiative, and perfor-
mance, he was awarded the Outstanding Achievement Award for the Patrol Division. 

 Animal Control Officer Floyd Powell 

Over the last several years Animal Control Officer Floyd Powell 

has diligently served our community.  He served with us while 

our animal control program was in its infancy and helped us to 

continue the program development and standards.  Floyd 

demonstrates a passion to serve. 

  

One of the key problem-solving opportunities Floyd worked on 

was the process of following up on dog registrations.   His  

advice and follow-through furthered the mission of the Sheriff’s Office. We would like 

to thank Floyd for his diligent and dedicated service to the citizens of Cache County. 
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Sergeant Damian Openshaw, and Deputies Colton 
Peterson, Todd Higbee, and Haden Humphreys 
  
These individuals were brought together to identify 
inconsistencies that exist in our training in two very 
important areas, felony stops, and de-
escalation.   They were asked to reduce redundancy 
and to create a standard for all current and future in-
structors. The group identified areas of concern and 

revised them. 

Their efforts will not only help our staff assess dan-
gerous situations more quickly but keep our deputies 

and the citizens of our community safer.  

PAT R O L  D I V I S I O N  

PAT R O L  D I V I S I O N  

Deputy Rhett Garr and Deputy Senicca Holt 
   

Deputies Rhett Garr and Senicca Holt were dispatched 
to an accident on Airport Road. The incident involved a 
motorcyclist who had sustained significant injuries. The 
patient was noncompliant and combative with EMS 
personnel and refused medical treatment. 
  
After determining the patient was DUI Deputies Garr 
and Holt realized the patient would refuse medical 
treatment unless in custody, so they arrested him but 
instead of taking him to jail, took him to the hospital. By 
doing this, they chose to look after the welfare of this 
man instead of pursuing a criminal offense. 
  
After the patient arrived at the hospital and was 
checked by medical professionals, it was determined 
his injuries were more serious than previously antici-
pated. He had a brain bleed, fractured skull, collapsed 
lung, and a broken collarbone. 
  

Had it not been for Deputy Garr and Deputy Holt’s 

quick thinking this man may have died from his injuries. 

Their knowledge of criminal law and concern for him 

saved his life.  
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J A I L   D I V I S I O N  

Deputy Randy Adams 

  
The Outstanding Achievement Award is presented to a deputy or 
staff member that excels in the performance of their duty above 
and beyond that which is required during their daily course of 
work. They have exercised competence and have been able to 
inspire others to improve the quality of their work. 
  
Deputy Randy Adams was initially assigned as Work Release 
Coordinator, but with the change in personnel and the onset of 
the Covid-19 pandemic, his assignment expanded to include the 

duties of Work Diversion Coordinator and firearms instructor. He often volunteers for 
overtime and special assignments and takes it upon himself to accomplish many tasks 
others have been unwilling to do. 
  
Supervisors and deputies alike have made many comments regarding Deputy Adams’ 
work ethic, his dependability, and his level-headed approach to assignments.  

Deputy Daniel Hulse 

  

Over the past year, Deputy Daniel Hulse has taken on the responsi-

bility and supervision of repainting the jail’s interior surfaces and  

resurfacing the floors. He utilized, coordinated, and supervised multi-

ple inmates during this project, making sure they had the equipment 

and materials to complete the job. Deputy Hulse took on this project 

without being asked. This was a vast undertaking, which preserved 

county funds that otherwise would have been used to pay for profes-

sionals to do the work.  

  

Deputy Hulse has also been the Team Leader for the Gang Unit for the past two years.  
Deputy Hulse has planned the majority of recent trainings and built relationships with other 
agencies to share gang intelligence. He is a great asset to the Sheriff’s Office and to the  
citizens of Cache County. 
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S U P P O R T  S E R V I C E S  D I V I S I O N  

 Sergeant Candice Hatch 

Over the past few years, the idea of a Peer Support group for 

law  

enforcement officers has taken hold in the state of Utah, as well 

as throughout the nation. This is a direct result of the high num-

ber of  

officers who struggle with the stresses of the daily job, which too 

often result in failed marriages, poor relationships, problems at 

work, and suicide. 

 

During the past year, Sgt. Candice Hatch has taken the lead in implementing and 

creating a Peer Support Team for Cache County Sheriff’s Office. She has worked on 

a system that will allow staff members, who are struggling, to get help. This includes 

getting help from licensed therapists. Sgt. Hatch worked with other  

county employees to help with a grant that covers the cost of these therapists. 

  

Sgt. Hatch has also reached out to bring training to the Office to ensure that the Peer  

Support team members have the training and education that they need to benefit 

those that seek out their help. 

 Sergeant Chad Kerr 

  
In 2019, Sheriff Chad Jensen began looking at the possibility of 
creating a probation unit at the Cache County Sheriff’s Office. 
  
Sgt. Chad Kerr was chosen to lead this group of agents and has 
done an outstanding job. 
  
There have been many challenges in putting this unit together. 
The agents assigned to this unit had to learn an entirely new set of 
job duties and a new mindset in working with probationers. Sgt. 

Kerr had to be flexible as changes occur on a weekly basis. 
  
Sgt. Kerr has spent hundreds of hours working with court staff and Judges to get the 
County Probation program into the courts. He has shown patience and an ability to 

adapt as he has led this program forward. 



C A C H E  C O U N T Y   

S H E R I F F ’S  O F F I C E  
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2021 Retirements 

Sergeant Pam Anderson 
20 Years 

Sergeant Greg Johnson 
25 Years 

Sergeant Troy Liquin 
25 Years 

Deputy David Pugmire 
22 Years 



The comings and goings at the 

Cache County Sheriff ’s Office
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A D MI N I S T R AT I V E   D I V I S I O N  

ADMINISTRATIVE 

The administrative division is responsible for the general  

running of the Sheriff’s Office.  It provides administrative  

and logistical assistance to all the departments of the  

organization.   

 

Administrative staff includes: 

 Executive Duties/Office Manager - Cami Miller 

 GRAMA/Records - Janet Baker 

 Spillman Administrator - Kati Jensen 

 Evidence - Kristin Anderson 

 Community Liaison - Sara Orahood 

 Transcription - Mandi Collins 

 

 

EMERGENCY MANAGEMENT - Will Lusk 

Emergency Management is responsible for operating the County EOC 

(Emergency Operations Center) and coordinating countywide disaster efforts. 

 

 

MAINTENANCE - Jon Coulam and Eric Sorensen 

The Sheriff’s Office maintenance staff are responsible for keeping the  

Sheriff’s Office property, equipment and buildings in good condition through 

preventive maintenance and ongoing repairs.  

 

 

CUSTODIAL - Dale Ashcroft 

The Sheriff’s Office custodial staff work in the office and correctional areas of 

the Sheriff’s Office to make sure the building is kept safe and clean.   
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T 
he Cache County Emergency Operations Center (EOC) is locat-

ed at the Sheriff’s Office Complex, and is managed by the Cache 

County Office of Emergency Management. The EOC serves as 

the central point for exercising direction and control by County government, 

and for coordinating emergency response and recovery operations during 

times of emergency or disaster. 

 

Floods, earthquakes, severe storms, landslides, hazardous material spills, 

and search and rescue operations are examples of emergencies or disas-

ters that may require centralized direction and control through the EOC. 

This centralized direction and control is facilitated through the efforts of 

emergency responders, staff, volunteer agencies, non-governmental or-

ganizations, and elected and appointed officials who have assigned emer-

gency support and coordinating responsibilities within the EOC. Coordina-

tion of activities ensures that all tasks are accomplished with little or no 

duplication, and with the highest probability of success. 

 

Day-to-day operations include maintaining situational awareness and dis-

seminating information. The EOC is ideally suited for this because of nu-

merous phone lines and other communications capabilities. Day-to-day 

operations may also include managing Amber Alerts. If an Amber Alert is 

ordered in the County, the EOC serves as the call center for receiving tips 

and gathering information related to the alert. The EOC will serve as the 

central point of disseminating Amber Alert information to the public. 

 

The EOC is equipped with emergency supplies, communications equip-

ment, computer-based reference materials, and activity logs. It has backup 

power and lighting, along with the other tools necessary to function in 

emergency or disaster situations. The EOC is also equipped to serve as an 

alternate Emergency 911 Dispatch Center. 

 

To ensure all response and recovery tasks are accomplished with the high-

est probability of success, the EOC facilitates a county-wide “Training and 

Exercise” program. Within the past year, training has been provided to a 

number of emergency responders, staff, volunteers, faith-based groups, 

and elected and appointed officials. 

C A C H E  C O U N T Y   

S H E R I F F ’S  O F F I C E  
 

EMERGENCY OPERATIONS 

ACTIVIES FOR 2021 
 

Disasters /  EOC activation levels or  

Response levels / Disaster Declarations 
 

 COVID-19 testing and vaccination  

clinic support  

 Cart Callout - Richmond Elementary  

missing children 

 Electrical Power Outage at CC AD-

MIN 

 Winter Storm (Oct 10 2021) 

 Cache County High Wind Event 

 

National Incident Management System 

(NIMS)  & ICS training courses  
 

 ICS 100 - 25 participants 

 ICS 200 - 25 participants 

 ICS 300 - 25 participants 

 NMAS training for POCs - 3 partici-

pants 

 IEMC Course/Exercises - 70 partici-

pants 

 

Community Preparedness / Community  

Emergency Response Team (CERT)  

training courses 
 

 Basic CERT Course - 35 participants 

 Family Heath & Safety during disas-

ters - 25 participants 

 Neighborhood Rapid Damage As-

sessment - 30 participants 

 

Disaster Preparedness Fairs and Events 

(participated in) 
 

 Community Fair 

 Business Preparedness Fair 

 

 

 

 
 

Cont. 



CCSO ANNUAL REPORT 2021 

Disaster Response Workshops or Exercises 

(conducted or participated in) 
 

 State/Regional 

 County EOC 

 Community EOC 

 Northern Utah Healthcare Coalition 

 County Training & Exercise Integrated 

Planning & Preparedness Workshop 

 Active Shooter at High School 

 ARES Communications Exercises 

 

Integrated Public Alert System (IPAWS)   

Advisories, Watches, and Warnings (monthly  

proficiency system tests) 
 

 WEA monthly tests  - 12 tests 

 IPAWS live tests - 1 test 

National Weather Service Weather Alerts / 

Advisories, Watches, and Warnings 
 

 Flashflood  - 2 events 

 Severe Winds - 2 events 

 Fire Weather Watch - 4 events 

 Significant Storm Advisory - 2 events 

 Severe Weather (Red Flag Warning) - 6 

events 

 Severe Weather (High Wind Warning) - 2 

events 

 Severe Weather (Rain Storm) - 5 events 

 Winter Storm Warnings - 2 events 

 Severe Snow Advisory - 5 events 

 Snow Squall Advisory - 1 event 

 Excessive Heat Advisory - 4 events 

 Hard  Freeze Advisory - 3 events 
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CRIMINAL DIVISION 

Animal Control 

The Cache County Sheriff’s Office contracts with 11 cities and towns for a variety of 

animal control services. In August 2015, the position was designated as a civilian  

position rather than a sworn deputy position. We now have three full-time animal  

control positions. 

 

Patrol 

Since the election of Cache County’s first Sheriff in 1857, the primary mission of the 

Sheriff has been to preserve the peace and make all lawful arrests. The deputy sheriffs 

in Patrol continue a strong commitment to that mission. The Cache County Sheriff’s 

Office contracts with 14 cities and towns, the U.S. Forest Service, Cache County 

School District, and Cache Valley Transit District to provide law enforcement services.  

 

School Resource 

There are eight deputies that work in the School Resource unit; one supervisor and 

seven deputies. Two of these deputies teach a N.O.V.A. program over a 14-week peri-

od at the elementary schools in the Cache School District. The other five deputies and 

the school sergeant respond to calls for service within the schools which otherwise 

would have to be handled by a patrol deputy. 

 

Medics 

The Sheriff's Office was the first organization in the state to get a licensed Paramedic 

Tactical Rescue Unit license.  We brought on part-time employees who are full-time 

paramedics.  They have attended our basic SWAT course and regularly attend our 

SWAT training.  These medics are trained to go into mass casualty events and work to 

save lives. They bring a wealth of knowledge and experience to our organization and 

continue to prove invaluable in our planning for any catastrophic events. 
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School Resource 

 

Sgt. Reed Tanner 

Jake Carley 

Mike Richardson 

Casey Sutherland 

Senicca Holt 

Skyler Jensen 

Mitch Blackham 

Chad Sorensen 

Animal Control 

 

Sgt. Damian 

Openshaw 

Michelle Aguilar 

Charlotte Smith 

Cody Ledbetter 

 

Patrol 

 

Sgt Tim Ramirez 

Sgt. Denny Bird 

Sgt. Cody Olsen 

Mike Anderson 

Matt Hansen 

Kevin Schaaf 

Travis Clark 

Phil Johnson 

Kyran Merkley 

Michael Hepworth 

Derek Maughan 

Travis Ricks 

Cody Atwood 

Colton Peterson 

Todd Higbee 

Hayden Humphreys 

Jordan Hopkins 

Evan Hughes 

Nathan Wallentine 

 

 

 

Michael Merrill 

Robert Price 

Dallas Neibert 

Chris Jackson 

Derek Spence 

Enrique Meza 

Justin Odowd 

Jake Leonard 

Von Adams 

Mike Wursten 

 

 

Medics 

Robert Stephens 

Wes Lathen 

Josh Francis 
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I N C I D EN T S

LAST 3  YEARS ANIMAL 
CONTROL INCIDENTS *

2019 2020 2021

ANIMAL CONTROL 

Animal Control is a service provided by the Criminal Division under the direction of the administra-

tive sergeant. Three full-time civilian employees working in the Animal Control unit respond to ani-

mal calls and patrol for animal problems. In 2021, Animal Control responded to 1,532 incidents in 

Cache County. 

 

Contract cities receiving this service benefit from accurate documentation of ongoing problems and 

nuisances that may fall through the cracks with an on-call animal service. Other advantages of 

having a law enforcement employee assigned to this service are a working relationship with the 

various city prosecutors and access to all the resources of the Sheriff's Office to safely and hu-

manely handle animals. 

 

80%

14%

1%5%

2021 ANIMAL CONTROL CALLS

Animal Problem Animal, Lost Animal Trap Animal Bite
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The School Resource unit consists of seven deputies and one sergeant. 

Deputies are assigned to work with the staff and students at the high schools 

(Sky View, Mountain Crest, Ridgeline, and Green Canyon) and middle 

schools (South Cache, North Cache, and Spring Creek). Two deputies teach 

the NOVA program at the elementary schools in the Cache County School 

District. 

 

The School Resource deputies investigate crimes within the schools and 

work with school administrators on safety issues concerning the schools. 

They also provide a level of security within the schools by their presence. 

 

The School Resource deputies also work with the Bear River Health  

Department by conducting alcohol compliance checks. 

 

 

N.O.V.A. 

The acronym N.O.V.A. stands for nurturing, opportunities, values, and  

accountability. The mission of N.O.V.A. is nurturing youth to seek out positive 

opportunities, to internalize good values, and to accept accountability for life 

choices. N.O.V.A. assists parents, families, and communities in protecting 

youth from the potentially devastating effects of illegal drug use, violence, and 

negative media exposure.  

 

The N.O.V.A. program is taught over a 14-week period with deputy sheriffs in 

the classrooms usually once a week. Topics covered include drugs and  

alcohol, opportunities and accountability, moral courage, self-esteem, heroes, 

anger management, teasing, bullying, evaluating media such as television, 

movies,  video games, internet safety, music, and gangs. 

 

 

 

Alcohol Compliance Checks 

 

T 
he Cache County Sheriff’s Office, in 

cooperation with the Bear River Health 

Department, conduct alcohol compli-

ance checks in accordance with the EASY al-

cohol program funded by the State of Utah. 

Checks are conducted four times per year. The 

purpose of the checks is to prevent the sale of 

alcohol to underage youth. 

 

How Compliance Checks Work 

A youth, at least 18 years of age, goes into a 

retail store that sells alcohol and tries to pur-

chase alcohol. The buyer is instructed to be 

honest and follow a particular set of rules out-

lined by the State of Utah. If a purchase is 

made, the store clerk is cited or referred to 

court, and administrative action is taken by the 

state against the store, which may include fines 

and suspension of licenses.  

 

Compliance 

In 2021, approximately 19 retail stores were 
checked four times throughout the year. Out of 

76 attempts to purchase alcohol by an underage 
buyer, four buys were successful. The retail 
stores of Cache Valley were 95% compliant in 

not selling alcohol to underage buyers. 

SCHOOL RESOURCE 

Compliance 
Checks  

2021 
____ 

76 stores 
checked 

___ 
4 successful 

buys 
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T 
he peace officers assigned to Pa-

trol have a strong commitment to 

the preservation of peace and mak-

ing lawful arrests. They uphold that mis-

sion by gathering intelligence on crimi-

nals, investigating their activities, and 

ultimately arresting and prosecuting them. 

The lives and liberties of Cache County’s 

residents are further protected by the Pa-

trol unit’s response to public emergencies 

of many varieties, traffic enforcement, 

public safety, crime prevention programs, 

and civil dispute resolution. 

 

I 
n addition to preserving the peace 

and making arrests, Patrol deputies 

are a representative of the Sheriff in 

the communities that the office serves. 

The Sheriff’s Town and Area Representa-

tive (STAR) Deputy program was orga-

nized to enhance communication and ser-

vice between the Sheriff’s Office and the 

individual communities. Each deputy is 

assigned to a particular city or town, and 

together they work to resolve community 

issues. 

 

T 
he Patrol Division consists of 28 

deputies and four sergeants. With 

a total of 12,151 calls for service 

this year, the Sheriff’s Office deputies 

(patrol, animal control and school re-

source deputies, 43 total) responded to an 

average of 282 incidents per deputy. 

Patrol division includes: 
 

STAR Deputy - The STAR (Sheriff's Town 

and Area Representative) Deputy Program 

was developed to provide each citizen with 

a direct link to the Sheriff's Office. A STAR 

Deputy is assigned to each city in the 

county. The Deputy attends the monthly 

city council meetings and assists them with 

things such as Neighborhood Watch,  

National Night Out Against Crime, and any-

thing else the city is in need of. Citizens are encouraged 

to contact their STAR Deputy with any questions or  

concerns they may have.  
 

Motors - Given their inconspicuous presence and  

maneuverability, the motors are an effective tool for  

general traffic enforcement. After specific traffic problems 

or issues are communicated to the motor deputies 

through input from citizens or other deputies, concentrat-

ed enforcement activity is initiated to resolve their  

concerns. The motors are also placed into service for 

parades, city celebrations and events, National Nights 

Out, and military and funeral escorts.  
 

K9s - The Cache County K9 Division consists of two K9s 

and their handlers. Responsibilities include tracking  

criminal suspects, drug detection and general patrol  

duties. They also go to schools, fairs and other public 

events to demonstrate the important work they do.  
 

SWAT - The Cache County Sheriff's Office SWAT 

(Special Weapons and Tactics) team is a highly trained 

group of deputies tasked with the responsibility of  

handling and resolving extremely high-risk situations.  

Utilizing team tactics, special weaponry, specialized 

equipment and other tactical skills, the SWAT team  

handles hostage rescue operations, armed and  

barricaded suspects, high-risk warrant entries and any 

other situation requiring the team's skills and abilities.  

PATROL 
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11,426 
11,530 

11,850 

12,151 

2018 2019 2020 2021

Total Incidents Per Year

4,590 4,560 

3,305 3,214 

2018 2019 2020 2021

Total Citations Per Year

TOTAL INCIDENTS PER YEAR 

TOTAL CITATIONS PER YEAR 

2,655

3,079

2,802

2019

2020

2021

Total Arrests Per Year

108

120

94

2019

2020

2021

DUI Arrests Per Year
TOTAL ARRESTS PER YEAR DUI ARRESTS PER YEAR 
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CONTRACT CITIES
The Cache County Sheriff’s Office contracts with 14 cities and towns, the U.S. Forest Service, Cache County School District, and Cache 

Valley Transit District to provide law enforcement services. This provides those cities with municipal-type law enforcement services in an 

economical manner. 
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JAIL DIVISION 

Administrative Staff 

The administrative staff is responsible for inmate accounting, including the processing of 

bail, medical billing, and billing other agencies for housing. The jail accreditation program is 

also managed through the Administration office. 

 

Corrections 

Corrections deputies are responsible for the safety and security of all inmates and staff 

within the Cache County Jail. Their duties also include booking inmates in and out of the 

facility and inmate recreation. 

 

Inmate Programs and Services 

Inmate Services is responsible for inmate commissary, inmate programs, classification, 

work release, work diversion, greenhouse, and county worker programs. 

 

Medical 

The medical staff is responsible for all inmate medical care. 

 

Transportation 

Transportation deputies are responsible for transporting inmates to court appearances, 

medical and dental appointments, Utah State Prison, or the Utah State Hospital. 
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Jail Admin. 

 

Sgt. Shannon 

George 

Randy Adams 

Shauna Leonhardt 

Brinly Naylor 

Toni Peacock 

 

Jail Operations 

 

Sgt. Michael Gates 

Joseph Pierson 

Nathan York 

Maddison Blackham 

 

Transportation 

 

Sgt. Jennie Moser 

Daniel Hulse 

Braden Egbert 

Aaron Priest 

Jordan Nelson 

 
Corrections 

 

Sgt. Blake Hansen 

Sgt. Dustin Batt 

Sgt. Virgil Hutton 

Sgt. Matt Butler 

Mynde Weekes 

Misty Garn 

Chris Toone 

Mark Fishburn 

John Bryner 

Tyler Moake 

Cordell Ballard 

Shaun Dykens 

Brandt Crowther 

Jeremy Francis 

Annette Baugh 

Josh D’Addabbo 

Skylar Limb 

Helene Salanoa 

Jaime Garcia 

Sage Peery 

Jordan Godfrey 

Phil Vause 

Mike Christiansen 

Randi Jo Edvalson 

 

 

Colby Nielsen 

Duncan Wright 

David Haslam 

Brock Byington 

Brandon Lucas 

Parker Muller 

McQuade Allen 

Chauntelle 

Crane 

Brittani Egbert 

Jonathan Major 

Maria Jensen 

Kyle Smith 

Alex Gerke 

Mary Disotell 

Kaylee Hagler 

Kassidy Ford 

Brad Hansen 

Jacquelyn Kessel 

Shaleigh Horton 

Adam Miguel 

Vlad Grynchuk 

Kalen Carter 

Brad Tischner 

 

 

Dillon Hayden 

Jeremy Bare 

Natalie Peterson 

Adam Bodrero 

Kailey Kerr 

Drake Balls 

Dallin Burt 

Rebekah Hepner 
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C 
orrections deputies 
ensure that the jail is a 
secure, humane, and 

fair environment for inmates. 
The deputies work to create a 
positive opportunity for inmate 
behavioral change and reinte-
gration into society. All in-
mates are treated in a courte-
ous manner, without regard to personal 
prejudice by reason of gender, race, reli-
gion, or political affiliation. The deputies 
are responsible for the day-to-day func-
tions within the jail. 
 

It is the mission of the Cache County Jail 
to provide inmate housing while upholding 
the values and ethics of the Cache County 
Sheriff’s Office. This is done by providing 
a constitutionally acceptable environment 
that will ensure safety and security to the 
community, staff, and inmates. The ac-
complishment of these goals and other 
mandated court requirements is facilitated 
through cost-effective management. The 
qualified staff creates a positive atmos-
phere where participating inmates may 
advance to a less restrictive environment. 
  
It is the responsibility of the Sheriff and his 
employees to provide services to fulfill the 
requirements of the United States Consti-
tution, Utah State statutes, and decisions 
of all courts of jurisdiction. 

CORRECTIONS 

The Sheriff’s Office has several work programs in place for inmates. The public appreciates 

the service given and the overwhelming majority of inmates in the programs feels a sense 

of accomplishment. 

Inmate Work Programs 

There are 40 positions within the jail for inmates to work. Inmates allowed to work within the 

facility do so in the kitchen, laundry, library, and as janitors. Inmates allowed to work out-

side the facility work at the American West Heritage Center, Sheriff’s Office greenhouse, 

County Fairgrounds, Logan Landfill, and Zootah. There are also work crews that work with 

supervision on the county and Sheriff’s Office grounds. Inmates working outside of the jail 

provided approximately 5,147 work hours this year. 

 

Inmate Programs 

Inmates are provided with a variety of programs which they can participate in during their 

incarceration.  

 

These programs include: 

 Addiction Recovery Program (ARP) or Heart to Heart 

 Alcoholics Anonymous (AA) 

 CAPSA 

 Inside Out Dad 

 Job Preparation Workshop 

 Life Skills 

 Anger Management 

 Moral Reconation Therapy (MRT©) 

 NAMI 

 Narcotics Anonymous (NA) 

 Thinking for a Change 

 Indexing 

 Relapse Prevention, 

 7 Habits 

 Functional Behavior  
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Inmate Population by Demographics on  
January 3, 2022 

  Demographic Factor Population 

  All Inmates 302 

  Female 16 

  Male 286 

  Crime Classification 

  First Degree Felony 32 

  Second Degree Felony 40 

  Third Degree Felony 55 

  Class A Misdemeanor 21 

  Class B Misdemeanor 5 
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SUPPORT SERVICES DIVISION 

 

Civil/Training 

The employees in the Civil office are dedicated to the service of civil and some criminal 

processes and papers.  The training department coordinates training for the entire office.  

 

Court Security 

Court Security provides general security for the First District Court complex and bailiff  

services for the courtrooms. 

 

Investigations 

The detectives in Investigations are tasked with investigating the major crimes that occur  

in the county, focusing on felonies, rape, child abuse, drugs, computer crimes, fraud, and 

other major cases. 

 

Probation Unit 

The agents in the Probation Unit supervise adult offenders in the community through a 

structured program while providing community protection.  

 

Volunteers 

The volunteer coordinator is responsible for all volunteer groups such as Search and  

Rescue, Explorers and ARES. 

 

IT Department 

The Information Technology department is charged with establishing, monitoring and  

maintaining information technology systems and services.  
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Civil/Training 

 

Sgt. Holly Dixon 

Robert Bergsjo 

Nicole Parrish 

Diana Olsen 

 

Part-Time 

Chad Hess 

Rick Black 

Dave Peatross 

 

Court Security 

 

Sgt. Garret Webb 

Phil Lucas 

Todd Parker 

Vicki Carver 

Zackry Checketts 

Phillip Yahne 

 

Part-Time 

Arlow Hancock 

Matthew Burgess 

Michelle Hancock 
 

Volunteers 

 

Sgt. Dave Welker 

SAR 

Radio 

Explorers 

Investigations 

 

Sgt. Candice Hatch 

Doug Thorson 

Brooks Nielsen 

Brad Nelson 

Kirk Wuthrich 

Kevin Bennett 

Tyson Nielsen 

Trevor  

Woolstenhulme 

KellyAnne Leavitt 

 

Probation 

 

Sgt. Chad Kerr 

Jamie McClain 

Rhett Garr 

Bryce Chesnut 

Kolter Cottle 

Brandon Muir 

Kristy Blauer 

Jennifer Roos 



CCSO ANNUAL REPORT 2021 32 

The Civil unit provides timely service of all processes brought to the Sheriff’s Office, as 

well as executing court orders relative to civil litigation. Additionally, criminal processes, 

including bench warrants, summons, and orders are served by this unit. 
 

 

Civil also takes possession of property pursuant to court orders, conducts Sheriff’s sales, 

and generally serves as the enforcement arm for the civil courts. 
 

 

Enforcement and management of civil law cases is unique to the Sheriff’s Office and is a 

major responsibility, as well as a major liability, for the Sheriff. 

CIVIL DIVISION 
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COURT SECURITY 

T 
he Sheriff’s Office provides two 

distinct services to the District 

Court, Juvenile Court, and some 

justice courts of the First Judicial District. 

First, deputy sheriffs serve as the bailiff of 

the court, whose primary duty is to ensure 

the safety of the judge and court staff. Addi-

tionally, bailiffs help maintain order in the 

courtroom. 

 

Second, deputy sheriffs provide the security 

of the court complex. This is accomplished 

through the deputy’s uniformed presence in 

and around the complex. Additional 

measures include the use of handheld and 

stationary magnetometers (metal detec-

tors), intelligence gathering, processing of 

persons or situations which may pose a 

threat to the security of the court, and ar-

resting violators of the law in or near the 

court complex. 

 

The deputy sheriffs assigned to the courts 

enjoy an excellent working relationship with  

judges, court clerks, attorneys, and patrons. 

8729
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8,112 
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2,143 
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INVESTIGATIONS 
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CCSO PART ONE CRIMES

   

Source: 2020 Crime in Utah Report, Department of Public Safety – Bureau of Criminal Identification 

This data only contains the crimes reported to the Cache County Sheriff’s Office and should be reviewed with care. This display should 

not be taken to imply regularity in the commission of Part One crimes; it represents the annual ratio of crimes to a fixed time interval. 

The detectives assigned to Investigations are responsible 

for investigating major crimes in the county. 

 

Part One Crimes 

In 1930, the FBI was tasked with collecting, publishing, and 

archiving statistics for Part One (major) crimes, namely 

aggravated assault, burglary, larceny (theft), robbery, rape, 

vehicle theft, arson, and homicide. These major crimes are 

the most serious and complex to solve. The most recent 

crime index statistics available are for 2020. The Cache 

County Sheriff’s Office has a crime index rate of 5.0 per 

1,000 people (total number of Part One crimes divided by 

the service population multiplied by 1,000). 

   

Homicide, 0%

Rape, 9%

Agg. Assault, 7%

Burglary, 11%

Larceny, 55%

Motor Vehicle 
Theft, 18%

CCSO PART ONE CRIMES



 PROBATION UNIT 

The Cache County Sheriff’s Office Probation Unit’s primary responsibility is 

to provide a chance for adult offenders to remain in the community through a 

structured supervision program while providing for community protection. 

Through this supervision, the offender has the chance to learn the necessary 

skills to become a member of society that will live within the normal bounds 

and rules expected of all citizens. 

  

Probation Unit Description: 

Founded in July 2020, the Cache County Sheriff’s Office Probation Unit took 

on the supervision of two different programs: pretrial supervision and proba-

tion. County probation is able to fill a gap that currently exists between Adult 

Probation and Parole and private probation companies, specifically dealing 

with medium to high-risk misdemeanor adult offenders. 

 

The pretrial supervision program is for those adults who have been charged 

with a criminal offense but have not yet gone through the court process and 

are found guilty of that offense. Instead of waiting in jail for this process to 

occur, these individuals are released to the community and placed on a su-

pervision program with the Probation Unit. 

  

Probation is for those adult offenders who have been found guilty of a crimi-

nal offense. For many, being placed on probation is an option that can be 

done in lieu of jail time. While on probation, offenders are held to a set of 

conditions that helps to keep them accountable while providing treatment 

options that will hopefully help them in making a positive change in their life. 

  

The Probation Unit is also responsible for writing presentence investigations 

to help provide the court with information that can help them make fair sen-

tencing. These investigations include: reviewing criminal histories, conduct-

ing validated needs/risk assessments on the offender, interviewing offend-

ers, and gathering victim impact statements, and other information that can 

help the court in reaching their sentencing decision.  

Work Diversion 
 
 

W 
ork Diversion is another work 
program that offers opportuni-
ties for those sentenced to do 

community service. This program is being 
used by many of the local courts including 
First District Court, Logan Municipal Court, 
and other justice courts. This program pro-
vides many benefits to the court system, the 
community, and to the individuals sentenced 
to the program. 
 

In 2021, 6,884 hours of community service 
were offered to 15 different organizations in 
Cache Valley. These service hours provided 
for work to be done that otherwise would 
have had to be paid for by local taxpayers. 
The Work Diversion program focuses its 
efforts on assisting non-profit and govern-
ment agencies, which maximizes the benefit 
to local taxpayers. 
 

At the same time, this program provides an 
alternative means of punishment other than 
incarceration. Many of the individuals who 
are sentenced to this program are young 
adults who have committed minor infractions 
ranging from traffic violations to alcohol vio-
lations. These young adults do better work-
ing off their fines and punishments than 
spending several days in jail. By being sen-
tenced to the work diversion program, they 
can provide a visible benefit to the commu-
nity, and work off fines that otherwise would 
be financially burdensome while avoiding 
negative life lessons that too many incarcer-
ated individuals seem to want to provide to 
newer inmates. 
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VOLUNTEERS 

Emergency Management maintains and assists in training a large pool of volunteer groups. Three 

groups that are used extensively to aid the Sheriff’s Office are Search and Rescue, Explorers and the 

Amateur Radio Emergency Service (ARES) group. 

Search and Rescue 

In 2021, The Cache County Sheriff’s Office Search and Rescue Unit responded to 37 Search and Res-

cue incidents including; 27 off road medicals, nine missing or overdue person(s) and one out of county 

Search and Rescue Support Mission.  

 

Search and Rescue volunteers donated 3,128 hours on  searches. While some searches took only a few 

hours, others had multiple days of operations. Search and Rescue volunteers attended 51 trainings and 

community events during the year, logging 2,182 documented training hours. 

 

Search and Rescue has five volunteer members who are also SAR canine handlers. Both K9s certified  

on NASAR Avalanche Rescue and one canine is certified as a FEMA Disaster Responder (K9). Hundreds 

of hours a year are donated by the handlers to train their personal canines to be used for search and  

rescue needs.  

 

The Cache County Sheriff’s Office Search and Rescue team is made up of 38 volunteers. These volun-

teers not only donate their time, but use of personally owned vehicles, trailers, ATVs, UTVs, snowmobiles, 

watercraft and other equipment.  

 

The Cache County Sheriff’s Office continues to rank in the top six most active search and rescue teams  

in the state of Utah. By Utah state law, the Sheriff of each county is required to manage all search and 

rescue operations in their county. This would be an enormous cost to the taxpayers if it were done with 

paid staff.  

 

The Sheriff’s Office also gratefully acknowledges the following additional groups and agencies for their 

time in assisting on searches and with training in 2021: 

 - US National Forest Service 

 - Utah Department of Public Safety  

 - Air Med  

 - Utah Parks and Recreation 

 - Mountain Rescue Association, MRA 

 - National Association of Search and Rescue 

 - Weber County Sheriff’s Office Search and Rescue 



 - Box Elder County Sheriff’s Office Search and Rescue 

 - Cache County EMS Authority 

 - Logan City Fire/EMS 

 - Smithfield EMS Authority 

 - Frank May Ski doo 

 - Rocky Mountain Search Dogs 

 - Life Flight 

 

Explorer Program 

Law Enforcement Exploring prepares young men and women for a career in 

law enforcement by providing educational training on the duties, concepts,  

purpose, and objectives of the law enforcement profession. The program  

provides experiences in leadership, career orientation, and community service. 

The purpose of the program is to help young adults choose a career path within 

law enforcement and to challenge them to become responsible citizens of their 

communities and nation. The Cache County Sheriff’s Explorer Program  

embraces a community service attitude, professionalism, and ethical  

behavior in all of its members. Through regular meeting attendance,  

service, training, and practical experiences, Explorers develop  

character, citizenship, patriotism, physical fitness, and confidence.  

 

In 2021, the Cache County Sheriff’s Office Explorer Program  

consisted of 14 volunteers. They donated over 600 hours to the  

community, participating in activities such as, The Cache County  

Fair and Rodeo (burger stand), parades, city celebrations, and  

National Night Out. They also help out as role-players for CCSO  

In-Service and police academy training scenarios.  

 

ARES Radio Group 

In 2021, the Amateur Radio Emergency Services ® Group (ARES) had 39 

active members.  These volunteers are licensed amateurs who have registered 

their qualifications and equipment, with their local ARES leadership, for com-

munications duty in the public service when disaster strikes.  They have donat-

ed 1,085 hours to the citizens of Cache County. 
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CIVIL PROCESSES SERVED

38 Civil Processes 

39 Total Arrests 

43 Law Incidents by Time 

44 Law Incidents by Nature 

46 Total Citations 

50 School Incidents 

APPENDIX
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TOTAL ARRESTS



CCSO ANNUAL REPORT 2021 



41 



CCSO ANNUAL REPORT 2021 



43 

LAW INCIDENTS BY TIME
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LAW INCIDENTS BY NATURE
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TOTAL CITATIONS
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SCHOOL INCIDENTS
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SCHOOL ARRESTS
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